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The Labour Organization Law - 

(The Pyidaungsu Hluttaw Law No. 7/ 2011) 

The 14th Waxing day of Thadinkyut 1373, M.E. 

(11th October, 2011) 

Pre amble 

The  Pyidaungs u Hluttaw he reby enacts  thi s  L aw, i n accor d wi th se cti on 24 of the  Co ns titutio n of the  

Re publi c of the Union of Myanmar, to prote ct the  ri ghts  of the  worke rs , to have  good re lations among the  

worke rs  or be twe e n the  employe r and the  worke r, and to e nable  to form and carry out the  labour 

organi zations s ystemati cally and inde pe nde ntly. 

 

Chapter I 

Title, Enforcement and Definition 

1.  (a) Thi s  L aw shall be calle d the Labour Organization Law. 

( b) This  Law shall come  into force  on the  date pres cri bed by notifi cati on by the  Presi de nt. 

2.  The  e xpre ss ions containe d in this  Law shall have the  me ani ngs  g i ve n hereunde r: 

( a) Worke r me ans  a pers on who re lie s  on his  labour to e ngage  in e conomi c acti vi ty or to ge ne rate  a 

li ve li hood, i ncluding a daily wage  earne r, temporary worke r, work er engage d in agri culture , dome s ti c 

worke r, gove rnme nt e mployee  and appre nti ce , but does  not include  the  D efence  Se rvi ces  pers onne l, 

member of the  Myanmar Poli ce  Force  or membe r of the arme d organizati ons unde r the  control of the  

D e fe nce  Se rvi ces . 

( b) Employer me ans  a pers on who carries  out by hi ri ng one  or more  work e r on wage s  of  mutual conse nt 

i n any trade  unde r the  rele vant e mployment agre ement, includi ng a pers on who manages , s upe rvis es  

and admi nis ters di re ctly or indire ctly and i s  re spons i ble  to pay wages  to the  work er. This  express i ons  

i nclude the  le gal manage ri al age nt of th e  e mploye r. 

( c) Trade  or activi ty me ans  the  State-owned or pri vate-owned factory, workshop, es tablis hme nt and the i r 

producti on bus i ne ss , constructio n busi nes s , re novati on busi ness , indus try, trans portati on bus i ne ss , 

s e rvi ce  bus i ne ss  or any othe r vocatio nal  works  in the  Re public of the  Uni on of Myanmar. This  

e xpre ss ion als o i ncludes  Gove rnme nt de partme nts and organi zations. 

( d) Utility se rvi ce  i ncludes publi c uti li ty se rvi ces  and non-publi c uti li ty s e rvi ce s. 
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( e ) Publi c uti li ty se rvi ce  me ans  the  followi ng bus i nes se s: 

( i ) trans portation busi ness ; 

( ii ) port busi nes s  and port cargo handli ng busi nes s; 

( ii i ) pos tal, te le x or fax bus i ne ss ; 

( i v) busi nes s  re lating to i nfor mation and communi catio n te chnology; 

( v) pe troleum or pe trole um products  dis tri bution bus i ne ss  fo r the  publi c; 

( vi) ni ght s oi l dis pos al or s ani tati on bus i ne ss ; 

( vii ) bus i ne ss  of producti on, trans mis si on and di s tributio n of e le ctri ci ty or fuel ener gy to the  publi c; 

( vii i ) busi nes s  of publi c fi nanci al service ; 

( i x) busi nes s  whi ch i s  s tipulated by the Uni on Governme nt as  the  publi c uti li ty s e rvi ce , from ti me  to 

time . 

( f) Lock-out means  the  temporary clos i ng of the  work  place  of any trade , s uspe nsi on of work  or re fus al by 

the e mploye r to allow the worke rs  at the work  si te to continue  to work  i n cons eq ue n ce  of the  s i tuati on 

of any dis pute  of the  employe r and worke rs  which re mai ns  in dis pute . 

( g) Strike  me ans  colle cti ve  action take n by decis ion of s ome  or all work ers  res ulting in a s us pe nsi on of 

work, a re fus al to work  or to conti nue  to work , or a s low-down or othe r colle ctiv e  actio ns  that are  

de si gne d to li mi t production or se rvi ces  re lating to s oci al or occupational matte rs  i n any dis pute . This  

e xpre ss ion does  not include worke rs' exe rci se  of the i r ri ght to re move  the mse lves , havi ng reas onable  

j us ti ficatio n to belie ve  that the work  si tuati on pre sents  a sudde n and se ri ous  dange r to the i r li fe  or 

he alth. 

( h) Labour Organi zation means  the  Basi c L abour Organi zati on, Townshi p Labour Organi zatio n, Re gi on or 

State L abour Organi zation, Labour Fe de ratio n and Myanmar  L abour C onfe deratio n formed unde r thi s  

L aw. 

( i ) Exe cutive  C ommi ttee  means  the  exe cuti ve  committee  of the  res pe ctive  labour organizati on. 

( j ) C onci li ation Body me ans  the  Towns hip Co nci li ati on Body forme d under the  Trade  D is pute s  Act. 

( k ) Fund me ans  a fund establi s he d in a labour organi zati on unde r thi s  Law. 

 

Chapter II 

Establishment of the Labour Organizations 
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3.  Eve ry work er, who has  attaine d the  age  pres cri be d in re s pe cti ve  e xi s ti ng law to work  in any trade  or 

activi ty shall have  the  ri ght to: 

( a) joi n as  a me mbe r in a labour organi zati on and to res i gn from a labour organi zati on accordi ng to thei r 

own des i re ; 

( b) joi n as  a me mbe r only in a labour organi zati on forme d accordi ng to the category of trade  or acti vi ty 

re lating to the m. 

4.  In formi ng the  vari ous  le ve ls  of labour organi zation to enable  to carry out the i nte res t of the  worke rs  and 

e mployers: 

( a) (i ) Bas i c L abour Organi zati ons  may be  forme d by a mi ni mum numbe r of 30 work ers  worki ng in the 

re le vant trade  or acti vi ty accordi ng to the cate gory of trade  or acti vi ty. If i t is a trade  or acti vi ty havi ng 

le s s  than 30  work e rs , it may for m so joi ntly with any other trade of the s ame  nature; 

( ii ) In so  formi ng, i t s hall be  recomme nde d by not le ss  than 10 pe rce nt of all worke rs  of the  rele vant 

trade or acti vi ty; 

( b) Towns hi p L abour Organi zati ons  may be  forme d if i t is  recomme nde d by not le s s  than 10  pe rce nt of all 

Basic Labour Organi zati ons  in the re le vant township accor di ng to the category of trade  or acti vi ty; 

( c) Re gi on or State  Labour Organi zations may be  formed if i t is  re comme nded by not le ss  than 10 pe rce nt 

of all Townshi p L abour Organi zati ons  in the  relevant Re gi on or State  accordi ng to the category of  trade  

or activi ty; 

( d) Labour Fede rati on may be formed i f i t i s  re commende d by no t le ss  than 10  perce nt of all Re gi on or 

State L abour Organi zations  accordi ng to the  cate gory of  trade  or acti vi ty; 

( e ) Myanmar L abour C onfe deratio n may be  formed if i t is  re comme nde d by not le ss  than 20  pe rce nt of all 

Myanmar Labour Fede rations accordi ng t o the  category of  trade  or acti vi ty. 

5.  The  L abour Organi zati on shall have  the  ri ght to carry out unde r its  own name and common s e al and 

pe rpe tual succes si on and the ri ght to s ue  and be  s ue d. 

6.  The  Myanmar Labour Confe de rati on and the  L abour Fe de rations are  enti tle d to mak e  mutual contact wi th 

othe r organi zati ons or othe r Labour Fe de rati ons  formed in accord wi th law, Inter natio nal Labour 

Organi zation and the  Labour Confe de rati ons  or Fe de rations of any fore i gn country and to affi li ate wi th 

i nte rnati onal labour confede rati ons and fe de rati ons. 

7.  (a) The  Exe cutive  Committee  of the  Basi c Labour Organi zations s hall be ele cted and forme d wi th at le as t 

fi ve  me mbe rs  or any hi ghe r odd numbe rs . 
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( b) The  Townshi p Labour Organi zation, Re gion or State  Labour  Organizati on and the  Labour Fe de rati on 

s hall form i ts  exe cuti ve  commi ttee  with “odd” numbe r from a minimum of 7 to a maxi mum of 15  

members . 

( c) The  Myanmar L abour C onfe deratio n s hall be formed with “odd” numbe r of e xe cuti ve  commi ttee  

members  from a mi ni mum of 15  to a maxi mum of 35  me mbe rs . 

8.  The  e mploye rs  may organi ze i n paralle l structures  unde r this  Law. 

 

Chapter III 

Registration 

9.  (a) The  C hie f Re gis trar s hall be a pe rs on as si gned duty by the  Pres ide nt of the  Re public of the  Uni on of 

Myanmar. 

( b) The  Townshi p Re gis trar shall be a person ass i gne d duty by the  Chie f Re gi s trar. 

10 . The  relevant labour organi zati on s hall, s ubje ct to the provis ions contai ned in this  Law, draw the  

cons ti tution or rules  of the  labour organi zation containing the  followi ng facts  wi th the approval of the 

maj ori ty of i ts  me mbers : 

( a) name  of the  labour organi zati on; 

( b) obj ect of the  formati on of labour organi zatio n; 

( c) matte rs  re lating to s crutinizi ng the  me mbe rs hip of labour organi zation, granting me mbers hi p, i ss uing 

re cognitio n ce rti ficate,  resi gni ng from the  me mbe rshi p of labour organi zati on; 

( d) matte rs  re lating to e lecti on and assi gni ng duty to the Exe cutive  Commi ttee  me mbe rs , re moval and 

re si gnatio n from duty; 

( e ) matte rs  relati ng to holdi ng of mee ting; 

( f) matte rs  re lating to the  e s tabli s hme nt of fund, maintaining and e xpe ndi ng of s uch fund; 

( g) matte rs  re lating to monthly and annual auditi ng of the  fund. 

11 . ( a) The  Exe cutive  C ommittee  of any L abour Organi zati on othe r than Myanmar Labour C onfe de ration and 

the L abour Fe de rati on shall submit to the  relevant towns hi p regi s trar in accord with the  sti pulation, 

attached wi th the  rules  of its  organi zation and register  as  labour organizati on accor di ng to the cate gory of 

trade or acti vi ty. 

( b) In regi s te ri ng unde r sub-se cti on ( a), i f  i t is  a Basic Labour Organi zati on, i t s hall be attache d wi th the 

for m si gne d by the  founding me mbe rs  of the  rele vant labour organi zati on and if i t i s  a Towns hip 
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L abour Organi zati on and a Re gi on or State  Labour Organi zation s i gne d by the  exe cuti ve  commi tte e  

members  of the re le vant labour organi zation that the y have  agree d to the  re le vant rules . 

12 . The  Exe cuti ve  C ommi ttee  of Myanmar L abour Confe de rati on and any Labour Fe de ration s hall submi t 

cons ti tution of the  L abour Fe de rati ons  and Myanmar Labour C onfe de r ati on to the  Chi ef Re gis trar i n 

accord wi th s ti pulation and regis ter as Myanmar Labour Confede rati on and Labour Fe de rati ons according 

to the  cate gory of trade  or acti vi ty. In so re gi s te ri ng, the form s i gne d by the  exe cuti ve  commi ttee  

members  of the re le van t labour organi zations that the y have  agree d to the  cons tituti on, s hall be attache d. 

 

Chapter IV 

Functions and Duties of the Executive Committee 

13 . The  exe cuti ve  commi ttee  s hall maintain the  fund of the  re le vant labour organi zati on. 

14 . The  e xe cuti ve  commi ttee  s hall prepare  and k eep the  monthly accounts  and annual accounts of  the funds  

colle cte d monthly, othe r funds  and expe ndi ture  accounts  and se nd the  annual state ment of the  accounts  

of labour organi zation whe ne ve r the  fi nanci al year e nds , to the re le vant towns hi p re gis trar and annual 

s tate me nt of the  accounts of Myanmar L abour C onfe deratio n and the  Labour Fe de rati ons  to the C hi e f 

Re gi s trar wi thout fai l. 

15 . If i t i s  des i rous  to joi n betwe e n a labour organi zatio n and anothe r whi ch has  regi s t e re d accordi ng to the 

category of trade  or acti vity or re-se ce ss ion fro m the  labour organi zation j oi ne d, it s hall be applie d to the  

re le vant towns hi p regi s trar, i n accordance  with the  rule s  of the labour organizati ons and at le as t wi th the  

approval of maj o ri ty of the  total me mbe rs  of the  rele vant e xe cuti ve  commi ttee . 

16 . The  functions and dutie s  of the Executive  C ommi ttee  are  as  follows : 

( a) to re pre se nt the worke rs; 

( b) to carry out acti vi tie s  in protecti ng the  ri ghts  and inte re s ts  of the  worke rs ; 

( c) to de ve lop k nowle dge  re lating to the  functions and duties  of work e rs ; 

( d) to provide  job trai ni ng and ski ll-traini ng with a vi e w to the  e merge nce  of worke rs  with i mproved 

q uali fi cation which supports  the  de ve lopme nt of productivi ty; 

( e ) to unde rtake  all acti vi ti es  des i gne d to be ne fi t the  organi zati on and its  membe rs  including coope rative , 

housi ng, welfare  and si milar purpos es . 

 

Chapter V 
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Rights and Responsibilities of the Labour Organization 

17 . The  labour organi zations  shall have  the  ri ght to carry out free ly i n drawi ng up the i r consti tution and rule s , 

i n ele cti ng thei r represe ntati ves , i n organi zi ng the ir adminis trati on and activi ti es  or in formulating the i r 

programmes . The  Labour Organi zations have  the  right to ne goti ate  and se ttle  wi th the e mploye r if the 

wo rke rs  are  unable  to obtain and enjoy the  ri ghts  of the worke rs  contai ne d in the  labour laws  and to 

s ubmi t de mands  to the  employe r and claim i n accord with the  re le vant law i f the agre e me nt cannot be  

re ache d. 

18 . The  labour organi zation has  the  ri ght to de m and the  relevant e mploye r to re-appoi nt a work e r i f s uch 

worke r i s  di s mi sse d by the  employe r and i f there  i s  cause  to beli e ve  that the  re asons of  s uch dis mis s al 

we re  base d on labour organi zati on me mbe rs hi p or acti vi tie s , or were  not i n conformity with the  labour 

laws . 

19 . The  labour organi zations  have  the  ri ght to se nd re pre se ntatives  to the  Conci li ation Body i n se ttli ng a 

di s pute be twee n the  employe r and the  worke r. Si milarly, they have  the  ri ght to s e nd re pres e ntati ves  to 

the Conciliati on Tri bunals formed  wi th the  represe ntati ves  from the vari ous  leve ls  of labour organi zati ons . 

20 . In dis cuss i ng with the  Go ve rnme nt, the  employer and the  complai ni ng work ers  i n res pect of worke r’s  

ri ghts  or inte res ts  containe d in the  labour laws, the re pre se ntatives  of the  l abour organi zatio n also have  

the ri ght to partici pate  and di scuss . 

21 . The  labour organi zations  have  the  ri ght to parti ci pate i n so lvi ng the  colle ctiv e  bargains  of the  work ers  in 

accord wi th the  labour laws . 

22 . The  labour organi zations  shall carry out pe ace fully in carryi ng out holdi ng of me etings , goi ng on strik e  

and carryi ng out other colle cti ve  activi ti es  in accord with thei r procedures , regulatio ns , by-laws  and any 

di recti ves  pres cri be d by the  rele vant L abour Fe de ratio n. 

23 . The  labour organi zations  sh all ass is t i n mak i ng agre e me nts  re lating to manage ment of work s , i ndi vidual 

e mployme nt agree ments , bonds  and othe r i ndi vi dual agre e ments  be twee n the  employe r and the  workers . 

 

Chapter VI 

Establishing and Expending of Fund 

24 . The  res pe ctive  labour organi zations has  the  right to es tabli s h a fund each se parately. 

25 . The  labour organi zations : 
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( a) have  the  ri ght to e s tabli s h the  fund, in accord with the cons tituti on or rules  of the i r organi zati on, with 

admi ss ion fee s  for  the  labour organi zatio n, monthl y contri buti on not e xcee ding two perce nt of the  

wage s  or s alary obtaine d by the  worke r who is  a me mber of the  organi zati on, income  from the  cultural 

and spor ts  works  which are  undertake n by the  labour organi zati ons and the  mone y donate d by the  

re le vant e mploye r, 

( b) shall depos i t to the  Fund if mone y i s  i ncluded in the  grants  provide d by the  Gove rnme nt. 

( c) s hall abi de  by the  provi si ons of the  C ontrol of Money L aunde ri ng Law. 

26 . The  Basi c Labour Organi zati ons  shall allocate  the  monthly contri bution not exce e di ng two pe rce nt of the  

wage s  or s alary obtaine d by the  worke r who is  a me mber of the  organi zati on to the Towns hi p L abour 

Organi zation, Re gion or State  Labour Organizati on, Labour Fede ratio ns  and the  Myanmar L abour 

C onfe deratio n as  pre scri be d by the  relevant labour fe de ration. 

27 . The  fund of the  labour organi zations s hall be use d for the  matte rs  provi de d in the i r consti tutions and 

rule s  s uch as  soci al we lfare , education, he alth, culture , sports , and trai ni ng course s  re lating to ski ll e tc. or 

those  adopte d by the  majori ty of the me mbe rs  at a ge ne ral mee ting of that organi zati on calle d for such 

purpos es . 

28 . The  rele vant e xe cuti ve committe e  s hall open a bank  account i n Myanmar for the fund of i ts  organi zatio n. 

 

Chapter VII 

Duties of Employer 

29 . The  employe r s hall recogni ze the  labour organizati ons of his  trade  as  the organi zations re pre se nting the  

worke rs . 

30 . The  employe r s hall all ow the worke r who is  ass igne d any duty on the  recomme ndati on of the  rele vant 

e xecutive  commi tte e  to pe rform  s uch duty not e xcee di ng two days  pe r month unle s s  the y have  agre e d 

othe rwis e . Such peri od shall be dee me d as  i f he  is  pe rforming the  ori gi nal duty of his  work . 

31 . The  employe r s hall ass is t as  much as  poss i ble  if the  labour organi zations re ques t for  he lp for  the  inter es t 

of his  work ers. Howe ver, the  employe r s hall not exercis e  any acts  de si gne d to promote  the  e s tabli s hment 

or functioning of labour organi zati ons  under his  dominatio n or control by fi nanci al or othe r means . 

 

Chapter VIII 

Duties and Powers of the Chief Registrar 
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32 . The  dutie s  and powe rs  of the  Chi ef Re gis trar are  as  follows : 

( a) de ter mi ni ng the  dutie s and powe rs  of the  Townshi p Re gis trar; 

( b) gi vi ng deci si on on the  s cruti ny and submis si on of the Towns hi p Re gi strar in res pe ct of the appli cation  

to re gis ter as a labour organi zati on; 

( c) gi vi ng decis i on re lating to the re gi s tratio n of labour organizati on, if  i t i sappli e d for re gi s tratio n as  

labour organi zati on wi thin 30  days  from the  day of re ce i pt of the appli cati on; 

( d) directi ng the  re le vant to wns hi p regi s trar to i ns titute a cas e  for dere gis trati on as  a labour organi zation, 

i f i t was  re gi s te re d by fraud or mis take  or re gis tere d with othe r purpose  than to function as  a labour 

organi zation; 

( e ) audi ti ng annual accounts  of the  Myanmar L abour C onfe d e ration and the  L abour Fe de ratio ns  and 

causi ng to audi t of annual accounts of vari ous  le ve ls  of labour organi zati on, upon req ues t by 

organi zation which coordinates  not less  than 10 pe rce nt of the  labour organi zatio n; 

( f) gi vi ng deci si on on the  s cruti ny and  s ubmis si on of the Towns hi p Re gi strar in res pe ct of appli cati on to 

allow jo i ni ng be twee n a labour organi zation and anothe r or re-se ce ss ion from the labour organi zation 

j oi ne d; 

( g) gi vi ng de cisi on i n re s pe ct of s ubmi ss ion of the  Townshi p Re gis trar for  de re g i s tration as  a labour 

organi zation due to any caus e  contai ne d in s e cti on 33 . 

33 . The  Chi ef Re gis trar may de re gis ter  a labour organi zati on i f any of the  followi ng caus es  arise s : 

( a) applyi ng to de re gis ter  as  the  labour organi zation by the re le vant e xe cuti ve  commi ttee ; 

( b) fi ndi ng out, on s cruti ny, that the worke rs  or the  labour organi zati ons  do not re ach the  pre scribe d 

minimum numbe r. 

 

Chapter IX 

Application relating to the Decision of the Chief Registrar 

34 . A pe rs on dis satis fie d wi th the orde r refusi ng to re gis ter  or de re gi s te ri ng as  the  labour organi zati on pas se d 

by the  C hie f Re gis trar may apply to the Supre me  Court of the  Uni on i n accord wi th the e xi s ti ng law. 

35 . The  decis i on of C hi ef Re gi s trar shall not take  e ffe ct until the  comple tio n of 9 0  days  afte r the  day of such 

de cisi on or,  i f applicatio n i s  made  by the  dis s atis fied pe rs on under se ction 34 to the Supre me C ourt of the 

Uni on, until the fi nal decis i on i s  pass e d by s uch Supre me  Court. 
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Chapter X 

Duties and Powers of the Township Registrar 

36 . The  dutie s  and powe rs  of the  Townshi p Re gi s trar are  as  follows: 

( a) submi tti ng to the C hief Re gi s trar afte r scruti ni zing the  appli cati on to re gis ter  as  a labour organi zation 

i n accor d wi th the  sti pulatio n; 

( b) re q ues ting the  req ui rements  found on scrut i ny unde r sub-s ecti on ( a), from the re le vant labour 

organi zation and stayi ng the  matter for re gis trati on duri ng the  pe ri od of req ue s ti ng so ; 

( c) i nfor mi ng the  decis ion of the  C hie f Re gi s trar to the  rele vant labour organizati on i n re s pe ct of the  

appli cation to re gi s te r as  a labour organi zati on; 

( d) confe rri ng the  re gis tratio n certi fi cate  to the  labour organi zati on permitte d to re gis ter by the C hi e f 

Re gi s trar; 

( e ) accepting and ke epi ng the  numbe r of membe rs  and the  fi nanci al state ment of the  re le vant labour 

o rgani zation; 

( f) s ubmi tti ng to the C hi e f Re gi s trar in re s pe ct of the  appli cati on for joi ni ng or s eces si on of labour 

organi zation, afte r scruti ni zing in accord wi th the s ti pulatio ns ; 

( g) i nforming the  de ci si on of the  C hie f Re gi s trar re lating to the s ubmis si on unde r sub-s ecti on ( f) to the  

re le vant labour organi zation; 

( h) submi tti ng to the C hief Re gi s trar to de re gi s te r the  regi s tratio n as  a labour organi zati on due to any 

cause  contai ne d in s ecti on 33 ; 

( i ) i ns ti tuting a cas e  to the  relevant compe tent court for  dere gi s tratio n of a labour organi zation i n accord 

wi th the di re cti ve  of the Chi e f Re gis trar unde r sub-se ction ( d) of se cti on 32 of thi s  Law; 

( j ) carryi ng out the duti es  as si gne d by the  C hie f Re gis trar from time  to time . 

 

Chapter XI 

Lock-out and Strike 

37 . The  employe r de si rous  of lock i ng-out the  publi c uti li ty se rvi ce  or s e rvi ce  whic h i s  not i ncluded i n the  

publi c uti li ty se rvi ce  s hall inform the  starti ng day and pe riod of lock-out of the  work  in accord wi th the  

s tipulati on, at le as t 14 days  in a dvance  be fore  the  lock-out to the  re le vant towns hi p labour organi zati on 

and rele vant conciliati on body and lock-out the work  only afte r recei vi ng the permiss i on of the re le vant 

conciliati on body. 
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38 . The  labour organi zation desi rous  to go on s trike  in a pu bli c uti li ty se rvi ce  shall, by the des i re  of the  

maj ori ty of the  me mbe r worke rs : 

( a) inform the  relevant employe r and the  rele vant conciliati on body in accord wi th the di re cti ve  of the 

re le vant labour fe de rati on by menti oni ng the  date , place , numbe r of par tici pants , manne r and the  ti me  

of s tri ke  at le as t 14 days  in advance . 

( b) ne goti ate , dis cus s  and deci de  on the  mi nimum se rvice , prior to the  dis pute , which shall be s uch as  to 

mee t the  bas i c ne e ds  of the  publi c whi le  not i mpacting the  right of s trik e  of wo rke rs . In doing s o, the  

e mployers  and the  labour organi zations s hall see k  to re ach agree ment on the numbe r and ki nd of 

pos ts  that nee d to be  fi lled in the eve nt of a s tri ke  and the  pers ons  who wi ll be req ui red to re main at 

work. If they fai l to re ach agre e me nt, the  mi ni mum s e rvi ce  shall be dete rmined by the  compe te nt 

court. 

39 . The  labour organi zation desi rous  to go on s trike  in s ervice  whi ch i s  not i ncluded i n the  publi c uti li ty 

s e rvi ce  shall, by the de si re  of the  majori ty of the me mber work ers , i nfor m the  relevant e mploye r and the  

re le vant conciliati on body in accord wi th the  sti pulatio n with the  pe rmiss i on of the  re le vant labour 

fe de ration by me nti oning the date, place , numbe r of partici pants , manne r and the  ti me  of s trike  at le as t 

three  days  i n advance  before  the  day of s tri ke . 

40 . ( a) The  re levant conci li atio n body shall reply in ti me to the  re le vant e mploye r whe the r it is  pe rmitted or 

not re lating to the  submi ss i on to lock-out work; 

( b) The  re levant labour fede rati on s hall reply to the relevan t labour organi zati on i n ti me  whe ther it is  

pe rmitted or not re lati ng to the submis si on of any labour organi zation to go on s trike . 

41 . The  lock-out or s trik e  s hall be ille gal lock-out or strik e  i f i t i s  i nvolve d wi th any of the followi ngs : 

( a) be i ng the  followi ng ess e nti al servi ces , thos e  whos e  i nterrupti on are  liable to e ndange r the  li fe , health 

or se curi ty of the  pe ople  in any s e gment of the populatio n: 

( i ) wate r s ervi ces ; 

( ii ) e lectrici ty s ervices ; 

( ii i ) fi re  se rvi ces ; 

( i v) health se rvi ce s; 

( v) tele communi cati ons se rvices . 
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Explanatio n: A non-e ss e nti al se rvi ce  may be come  an ess e ntial se rvi ce  if the stri ke  affe cti ng it 

e xce e ds  a certain duration so  as  to gi ve  ris e  to damage  whi ch are  i rre versi ble  or out of all 

propor ti on to the  occupati onal interes ts  of th os e  i nvolve d in the  dis pute . 

( b) goi ng on s trike  by labour organi zatio ns  without permiss i on of the re le vant labour fe de rati on; 

( c) fai li ng to i nform in advance  in accord wi th the provis i on of this  Law i n res pe ct of lock-out or s tri ke ; 

( d) not be i ng rele vant to the  labour affai rs  such as  wage s , s alaries , welfare  and worki ng hours  or othe r 

matters  relating to the  occupational inte re s t of the worke rs ; 

( e ) the  strik e  not bei ng in conformi ty wi th the date , place , time , pe riod, numbe r of parti ci pants  and 

manne r as  obtaine d permi ss i on i n advance . 

42 . If i t is  an ille gal lock-out or i lle gal stri ke , it may be prohi bi ted i n accord wi th the e xis ting law. 

 

Chapter XII 

Prohibitions 

43 . N o e mployer s hall, without pe rmis si on of the  re le vant conci li ation body, lock-out a publi c uti li ty se rvi ce  

or se rvice  whi ch i s  not i ncluded i n public uti li ty s ervi ce. 

44 . N o e mployer s hall: 

( a) lock-out a work  due  to such di s pute  duri ng the  pe nde ncy of a trade  dis pute  se ttle ment; 

( b) carry out an ille gal lock-out which is  involve d with any provisi on contai ned in s ub-se cti ons ( a) and (c) 

of se ction 41 ; 

( c) di s mi ss  a worke r who oppos es  an ille gal lock-out whic h is  involve d wi th any provis ion contai ne d in 

s ub-se ctions ( a) and (c) of se cti on 41; 

( d) dis mi ss  a worke r for his  me mbe rs hi p i n a l abour organi zation for  the  exe rci se  of organi zational 

activi tie s  or partici pati ng in a strik e  i n accord wi th thi s  L aw. 

45 . N o worke r s hall go on s trike , without informi ng in advance  to the  rele vant employer or to the  re le vant 

conciliati on body that a s tri ke  in a publi c uti li ty se rvi ce  wi ll be carri ed out in accor d wi th the s tipulatio n 

contai ned in se cti on 38. 

46 . N o worke r s hall go on s trike  without informi ng in advance  to the  rele vant employer or to the  re le vant 

conciliati on body that a s tri ke  in s e rvi ce  w hi ch is  not i ncluded i n the  public uti li ty se rvi ce  will be carrie d 

out in accord with the  s tipulatio n contai ne d i n secti on 39. 

47 . N o worke r s hall: 
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( a) go on s trik e  base d on s uch di s pute duri ng the  pe nde ncy of a trade  dis pute  se ttle ment for any di s pute; 

( b) go on i lle gal strik e  which is  i nvolve d wi th any provis i on containe d in se ction 41 . 

48 . The  fund of the  labour organi zations s hall not be use d for the  matte rs  provi ded in thei r consti tutions  and 

rule s  s uch as  soci al we lfare , education, he alth, culture , sp orts , and trai ni ng course s  re lating to ski ll etc. or 

those  adopte d by the  majori ty of the me mbe rs  at a ge ne ral mee ting of that organi zati on calle d for such 

purpos es . 

49 . N o pe rson s hall coe rce , thre aten, use  undue i nflue nce  or s educe  by i lle gal me ans  any w orke r to 

partici pate  or not to partici pate  in a labour organi zatio n. 

50 . N o pe rson s hall: 

( a) inte rfe re  or obs truct the  exe cuti ve  commi ttee s  in perf ormi ng dutie s  and powe rs  contai ne d i n this  Law; 

( b) in re spe ct of labour affai rs , carry out de mons tratio ns  wi thin 500 yards  from hos pi tals , s chools , 

re li gious  bui ldi ngs, airports , railways , bus  te rminals , ports  or diplomati c mi ss ions and mi li tary or poli ce 

i ns tallatio ns . 

 

Chapter XIII 

Penalties 

51 . Any e mploye r who vi olates  any prohi bi tion containe d i n secti ons  43 and 44 s hall, on convi ction, be  

puni s he d wi th a fi ne  not excee di ng one  hundred thous and kyats  or with i mpris onme nt for a term not 

e xce e di ng one  ye ar or wi th both. 

52 . Any work e r who violates  any prohibi ti on contai ne d in se cti ons  45, 46  and 47  shall, on convic ti on, be 

puni s he d wi th a fi ne  not excee di ng thirty thous and k yats . 

53 . Any pe rs on who vi olate s  any prohibi ti on contai ne d in se cti on 48 s hall, on convic ti on, be  punis he d wi th 

i mpris onme nt for  a te rm not exce e di ng one  ye ar or with fine  or wi th both. 

54 . Any pe rs on who vi olate s  any provisi on contai ned in s ecti on 49  and s ub-secti on ( a) of s e cti on 50 shall, on 

convic ti on, be  punis he d wi th a fi ne  not excee di ng one  hundred thous and kyats  or wi th i mpris onme nt for a 

ter m not excee di ng one  ye ar or wi th both. 

55 . In violating the  provi sion contai ne d in sub-s ection ( b) of se ction 50 , i t shall be tak e n acti on under the  

re le vant law i n the  matter of commi tti ng viole nce  agains t person, caus i ng damage  to prope rty or 

i nfri ngi ng othe r ri ghts  s erious ly. 
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Chapter XIV 

Miscellaneous 

56 . The  Uni on Governme nt may provi de  as si s tance  to a labour organi zatio n as appropri ate. Howe ve r, the  

ri ght of labour organi zati on to carry out acti vi tie s  i nde pe nde ntly accordi ng to law s hall be re garde d. 

57 . In imple menti ng the  provis ions of this  Law, the  Mi nis try of Labour may i ssue  ne ce ss ary rules , re gulatio ns  

or by-laws  with the  approval of the  Uni on Go ve rnme nt or may iss ue  ne cess ary noti fications,  orders , 

di recti ves  and proce dures. 

58 . The  Trade  Uni ons Act, 19 26 is  here by re p e ale d. 

ပြည်ထ ော င်စုသမ္မတ ပမ္နမ်္ောန ငု်ငထံ တော ်  ဖ  ွဲ့စည််းြုံအထပြေြေံဥြထ ေအရ ကျွန်ုြ်လက်မှ္တ ်ထရ်း  ု်းသည်။ 

 
( ြုံ)  သ န််းစ န ်
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